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Gender Issug
{GAD Mandate

CGause of
Gender Issue

1

GAD Result
Statement
IGAD Ohjective

Relovant Qrganization

MFO/PAP or P

Philipping
Commission
an Women

Limited Viélbillly and recognition of |
i woinien TGNt practitioners and
leaders:during events

&

Existing guidelines and standards
are not gendear sensitive and do
not use gender-fair languags.

3

4

Not all existing guidslines
and standards were
reviewed on gender
sensitivity and on the use

of gender-fair language/RA

8423,

Cultural norms and

i institutional bias leading to

under representatian of
womean .

Ensure that the newly
devaloped, revised or
approved traditional and
complementary medicine
competency standards
and guidelines ara
gender sensitive and are
using gender-fair
language,

Wonmn TCIM

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

MFO: Social
Advocacy 8 Trai
Division

EMELINE ROSE R, MARIANO,

RMT, MGM-ESP
FPCAM, CESE
CHIEF ADMINISTRATIVE DIRECTOR GENERAL

PA

MFQ: Regulation of

Traditional and
Alternative Medlicine
Practica

Hing

i Parfonmance
; GAD Activity Indicators
fTargets
5 B

* Group meetings and/or of
: public hearing, for the
. development or revision

: Gompetency Standards and
+ Guidelines prior to ils approval

! by ihe Board of Trustees.

. Conduct of Technlcal Working

Twe (2) Implementing
Guidelines for TCIM

modalities formulatadirevised

Mumber of meetings
condusted over number of
meetings scheduled

Two (2) Compsatancy
Standards reviewed

Include :gender equityas part -

: of the selection

OFFICER

MA. TERESA C. INIGO, MD,

No. of Speakers fhét arg

“wionen - Af least 25% of

speakers are women

i Meals and other
expenses such as
Honoraria of National
Certification
Coemmittee members
and publication of
 newfexisting

* modalities’

. competancy

. standards in the
Officlal Gazeite and or
the National
Administrative

. Reglister

: 313,520.00

¢ Hospital Canfergnc
. Activity: )
; 205,000.00
{ TAHCH

! Balaries
. 1,496,200.00

* TAHC Month Ad
; 640,000,00 .

.- Hespltal Gonférenica '

: Activity Salaries
1,496,206.0C

Social- Advocasy

E Sourge Responsible Unit
! GAD Budget of Budget {Offica
% -
7 8 9
i
; anhours GAA Standards and
1 99.478.91 Accreditation
; GAA Divislon

i

 and Tral .
¢ Division .
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Gander lssua
1GAD Mandate

1

3 Gender stereotypes and bias in
|IEC and Advocacy materials

Gender biag In training contenit
and case studies

1B Lack of gender parspective in
topics and discussions

- Limited awareness of how
© gender affects access 1o

GAD Result

in materials

inclusiveand
empowering messaging
in IEC Materials

Gause of Relovant Organization
Statement
Gensder Issue JGAD Objective MFOIPAP or PPA
2 3 4
Absence of gender raview Ensure gender-fair, MFO: Social

Advocacy & Training
Division

! Minimal attentian to gender
! differences in patient
: management frairiiyg .

Integrate gendar-

sensitivity arid

‘aaches in tralning |

Traditional and
complementary health care

Integrate gender
dimensien in TCIM
Health literacy
discussions

. k Advocacy & Tzaining
¢ Divisien

MFQ: Sccial
Advocacy & Training /
Herbal Processing
Pianis

. Research propesals and:
. outpots rarely infegrate’
. gender consideratians or

i sex«-disaggregated data

MFO: Research and
i - Development Division

! Performance . i
: GAD Activity Indicators GAD Budget Source § Respansible Unit
i ITargets of Budget 10ffice
5 6 7 a 2

i Conduct gender-sensitivity IEC materials reviowed for i Printing of IEC GAA Social Advacacy
i review for aft IEC-materlals gender sensitivity and ! Materials and Tralning :
; approvad prior to 28,215.00 GAA Division
dissemination - 100% of IEC
materials reviewed for gender * Salaries of designated K
sensitlvity and approved prics | employee :
to dissemination ; 307.,824.00

Revie vise Iraining Developihént } Acupuigiuré training ™ ! GAA L |'SATD

modulés-using GADR Lens, i genderisensitive acupunicture | inclating HPPs : R
; Inel nder-sensilive case | madules ~ 100% of » employee salarias S GAAC !
: slud!t_%s'in lectures-and adupuncture modules ; : -
i practicum : incorporate gender-sensitive | E

content ¢ Acupunctire-training -
© fncluding HPPs
. 166,700,060

include GAD related lopics in Conduct responsive " Community-Based GAA SATD, HPPs

the orientation origntations of fopics -~ 100% . inciuding HPPs
. of crientations include  employee salaries GAA
: gender-rasponsive ©1,452,048.00
; discussions or examples
; Community-Based
; - including HPPs
: - 297.206.00
© Integraia gender-respongiva Study design-and reporis . 2,608,000.00 1 RDD )
¢ researoh design in the Mass . | include Séx-disaggregated : :

Propagation and Formu!ati_c_)_n data : Employée sala
.- alHerbal Head Lic catinent : 2588,180.00 - £
= praject through:ing not i : :
: sex-tisaggrag porting, H - .
¢ gender- ferials, and = .
© gender; Cklist . L
R ——— L VRSN SNSRI S
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Gender issue
{QAD Mandate

Gause of
Gender Issus

Philippine
Cemmission
on Women

¥

{ The practice of tradltloaﬁal hllai is
often associated with women, yet
both male and female practiticners

contribute significantly to

community health. However,
fimited documentation and
validation of hilof practices may
affact equitable recognition and
fivelihood opportunities for
praciitioners of all genders,

GAD Resulg

Relavant Organization
Statemant
/GAD Qhjective MFO/PAP or PPA
3 4

The contribution of hilot
practitioners, particularly
those in ruraf or
marginalized areas, is not
fully reflected in research
and evidence-basad
validation studies, which
may result in unequat
actass 1o recognition and
suppott.

Promote gender equity
and inclusivity In
validating traditional
healing practices by
ensuring thal both men
and wamen hilot
practitioners are
represented and their
contributions
documented in research
oulpuis.

MFO: Research and
Developmenl Divisicn

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Parformance

GAD Activity Indicators
Targats
5 6

hilot practitionsrs involvad in
the research, Use
sex-gisagygregated data
collection tools during field

Apply gender-sensttive criteria
in identifying and documenting

Research report refiects
balanced representation of
male and female practitioners,

Sex-disaggragated profite of

; validation hijot practiticners included in
dosumentation
]
EMELINE ROSE R. MARIANQ, MA. TERESA C. INIGO, MD,
BRMT, MGM-ESI’ FPCAM, CESE
A 1
CHIETF ADMINISTRATIVE DIRECTOR GENERAL

OFFICER

Source Responsible Unit

GAD Budget of Budgst {Offlce i

i

7 8 9 i
3,000,000.00 GAA ROD :
i

Employee salary GAA :

258,180.00
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mazle piactiionsrs engaged in the

1 sirategies in p{achuon

TCIM

. — o .
GAD Result N H Performance ;

Gander lssue Causg of Relevant Organization ! Source Responsible Unit

Statement H GAD Activity Indicators GAD Budget " §

{GAR Mandate Gender [ssua 1GAD Dhjactlve MFO/RAP or PPA [Targets of Budgat 10ffice I

1 2 3 4 6 7 a g i

8 Cender imbalance in the:fteld of Gender norms and To promote gender MFO: Regulatmn of 3 Enooumging male Number of male apphoants ; Man’ﬁours GAA Standards and
{ Traditicnal, Compleémentary and perceptions.that TCIMis a | balance‘and equal Traditional and ; practilionérs to pursue TCIM: deliberated by regpective ;2207136 : Accretlitation i

i Infegrative Medicinojimalority of | female-doninated field ‘1 participalion of both men 1 Aligmnative Medicine  ; Sertification Integrate ) NCCs aver the number of § Division: -~
practitioners aré’female, with fewer | lack of gender-rasponsive -+ “and wWermen in the fiefct of | Practice 1 gendersensitive strategies in - ¢ maleg gpdlications :

. ' ; . l certification processes:Ensure " H

: i

field /From January to Qctober,
- 109'{47.1% %) male praciitioners
applied for cerlification {39 as new
and upgradlng and. 70 for

(39 as new and gpgria‘dihg
applicants and 83 for renewal).In
.the samé; pe‘rlod of January io

-and upgrading appllcant
: for renewal)

i

racruitment and-
certification programs,

all TGIM pracifiioners are
given equal opportunities.

: recaivedNumber of female
iplicants deliberated by

! respective NGCs over the

¢ number of females’
applications receivedNumber
‘oFgander-rasponsive

. prometional métarials on the

i imotional activilies with
gendenresponswe content

§ attended as resource speaker

over the number-of targeted
“gender-responsive

1 pfomotional activities

C l.aboration afforts with the

Ation process2.
Numbar nf promouonai
aglivitles attended a3
reésource speaker ovar the
number of promdtional

: activitiegldrgatedinclude the

it stand-alorie. -

: promohonal materials Number

fal Advocacy and Training -

pect in this indicator |

. accredlfta_tlon of clinics
and-trairting ceniers .. -
330,085.00... -

EMELINE ROSE R. MARTANO,
RMT, MGM-ESP
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OFFICER
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H

Gender [ssua
1GAD Mandate

1

GAD Result

Performance

Women and men practitioners/
facility cwners may not have equal
participation or representation in
consultation and coordination
meetings. Somea meetings may not
consider gender-specific needs
perspectives, or constraints (e.g.
schaduling, caregiving
responsibilities , or access to
Informatlon).

As mandated in Section 38 (b) of
the RA 9710, the Institute shail
strengthen their GFPS to catalyze
and aceslerate gender
mainstreaming within the agency.
This includes conduct of capacity
building activities for tha GFPS
members of PITAHC./As
mandated in Section 36 (b) of the
RA 8710, the Instiute shail
strergthen their GFPS to catalyze
and accelerate gender
ma’insatreaming within the agancy.
This includes conduct of capacity
building activities for the GFPS
members of PITAHC,

planning in stakeholkdar
engagement absence of
sex-disaggregated data in
consuliation attendance
limitad awareness of the

¢ Importance of gender

¢ palance and including

i during cocrdination and

H consultation meelings.

¢ PITAHC commits fo
! stranglhen the

1 competencies ofthe GFPS,
: howevar, this commitment
¢ needs to beconsistent and
i continuous because some
| members of the GFPS

. TWG including the

¢ alternate representatives
are sither newly hirad ar
newly-designated.

Philippine
Commission
on Women

&)

participation of hoth
male and female
practitionars and facility
owners in consultation
and coordination
meetings and integrate
gender perspectives in
discussions and
decizion-making
processes.

Consistent and

centinuous provision of
capacity building
activitios among GFPS
members

Traditicnal and
Alternative Madicine
Practice

stakehclders for the
consultative and coordination
meetings with practifioners &
Facility owhers praciicing
varlous TCIM modalitles, to
snsure gendar baianceCollect
and analyze
sex-disaggregated data of
participants

Cause of Relevant Qrgantzation
Statement GAD Activity Indicators
Gender lssue IGAD Objactive MFO/PAP or PPA [Targats
2 3 4 3 [
Lack of gender-sensitive To ensure equal MFC: Ragulation of Idenification of targetted 100% (4/4) of

gender-responsive

consuitation and coordination

mestings with

praciitioners/facility owners
(using various modalities)
conducted.Percentage of

male and femals

practitionersffacility owners in

sach consultation and
coordination meeting.

Collect and analyze

sex-disaggregated data of
practitionersffacility owners

participated during the

constiltatior: and coordination

meetings.

ORGANIZATION-FOGUSED:A
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! Canduct of GAD-refated
¢ learning and development
! infliatives (LDIs)

100% planned GADC-related
trainings/ seminars conducted
by lhe end of December 2025
- Number of employees (by
sex) attended the training

OFFICER

i

H Source Respansib! nit 3

! GAD Budget of Budget | Prommes

L. e e ;

7 | 9

Manhours GAA Standards and  :

98,224.74 Aacreditation :

GAA Divisicn i

451,410.00 H

: Registration GAA GFPS i

: Feas/Meals and !

i Honararium of Administrative
: Bpeaker/s Division

118,200.00
HPPs
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Gender lIssue
{GAD Mandate

11

1

Asmandated in: Sectlon 36 (b) of

-ather governmanti umentalities

‘ shall establish ot stréngthen their

: GFPS to:catalyze and accelerate

i gender mainstreaming.within-the

-agenoy.JAs mandatéd in Section

.36 (b) of the:RA 9710, all
departmerits-and other
governiment Insirumental s shall |

fen'their GFPS

ithin the agency

12

As mandated in Section 38 (b) of
the RA 9710, all departments and
other government instrumentalities
shall establish or strengthen their
GFPS to catalyze and accelerate
gender mainsireaming within the
agency JAs mandated in Section
38 (b} of the RA 9710, ali
departments and cther
government instrumentalities shall
establish or strengthen their GFPS
to catalyze and accelerate gender

Philippine
Commission
on Women

mainstreaming within the agency. .

BGAD Result

A Perforimance
G aiz:jels(:ue Statement Re:z;zz;;:;g:?:;:on i GAD Activity Indicators
1GAD Oblectlve § fTargats
3
P boee o -
4 i & G

ulber lugist’ical support are
: sourced gt from ather .~
; niits or divisions, ;.-

Presence of dedicated

and fungtional support to

the fechinical operations .

; PITAHGC has no dedicated

and functional support to
the technical aperatiohs.
The current supplies ang
other logistical supporl are
sourced out from other
nits or divisions.

Presence of dedicated
and fungtional support fo
the technical aperations
rekevant to the i
implementation of the !
institution's GAD Flan
and Budgel.

T S - SR

g Cantinuous monitonng and
i implémentation of
GAD-related programs

a2 e NS St i e 2 i

staff {}

tinuous menitoring and

“Limplermentation of

GAD-related programs
through desigiiation/

assignm nt of GAD dedicated
hg alternate
representative)

+ Conduct of regular quarterly
i coordinating meetings to

i discuss the progress of the

! implementation of the GAD

i PAPs and fo identify if there
are emerging/re-emerging
issues, constraints or threats
that will impede its timely
implementation

Quarterly meelings of GFPS

Source Respansible Unit
GAD Budget of Budget Office
4 8 9
Budge! Attributed fro . - Human
Salary of GAD L Resource ~ -
Dedicated! Agsigned - 1 Administrative
: ¢ Division- ..
;
{
o Budget Atributed from | GAA GFPS
+ Salary of assigned
: personnal responsible | GAA
. for the attendancs to
: GFPS Meetings
© 435,075.09
Meals during GFPS
i official meatings
: 17,500.00
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Gender lssus
IGAL Mandate

13

i ted in- Section 36 (h) of
the RA'9710, all departments and
other government instrumentalities

" shall establish or strenglhen thair

36 (b) of the RA 9710; all
departments-and:othar

"1 governmentinstruthentalities shall

i establisit-or strangthen thelr GFPS
td catalyze and accelerate gender
malnstreammg W|thln the: agency

14

As mandated in Section 36 (b) of
the BA 9710, alt departments and
cther government instrumentalities
shall establish or strengthen thair
GFPS to catalyze and accelerate
gender mainstreaming within the
agency./As mandated in Section
38 {b) of the RA 9710, all
departmants and other
govemment instrumentalities shall
establish or strengthen their GFPS
to catalyze and accelerate gender
mainstreaming within the agency

Philippine
Gommission
on Women
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7
|
i
i
{

R
i
H

;
i
E
!
i
H
i
i
!
£
}

¢ TWG including the

Perfermanse

Causa of GAD Result Relovant Qrganization Source Responsible Unit
Gender Issue o f‘;g’&‘:::we WFO/PAR or PPA BAD Activity 'f,‘;’i‘;g;‘;;"‘ GAD Budgat of Budget P ffice
2 3 4 5 6 7 8 9
PITAHC commits 1o, - H Consmtent and Eslahlashm_enfof the GFP8 Updatedfreformulated Budget Altributed from | GAA. . .1 Administrative
strangthen the . 55 cantinugus.prvision of PITAHC Order GFPS fssugd | Salary of assigned - “‘Divislon-Human
competencies oﬁh’é’GFPS capaclty mlctmg i agnecessary personnel.responsible ‘Resource
however, this commltmem ¥ = for the updating of
needs to beconsistent PITAHC Order for .~ GFPS
continuocus becaus reportorial requIrements 'Establlshment of the: :
members of th GFP3 -
TWG inciuding [ 42,3318
alternate representahves : L
i atg-sither newly hired:-or-
newly-designated: :
i PITAHC commits to Consistent and 1 Organize competency-based 100% pfanned GAD-related Bucdget Attributed from 1| GAA GFPS
: strengthen the continucus provision of  { training far GFPS members on | trainings/ seminars conducted : Salary of assigned
- compatencies ofthe GFPS, | capacity building ! GAD concepts, reguirements by the end of Desember 2026 ¢ personnel respaonsible Adminislrative
. however, this commitment | activities among GFPS ! and information - % of male and femaie to the £ for arganizing Division
. needs to beconsisient and members : total number of attendance GAD-related
* continuous because soma H trainings/activities HPPs
: members of the GFPS i 287,708.45

alternate representatives
arz either newly hired or
newly-designated,
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Gender [ssua Cause of GAD Result Relevant Organization Performance Source Responsible Lnit
IGAD Mandate Gender Issue (G Shntye MFOIPAR o BRA GAD Activity ey GAD Budget of Budget i
1 2 3 4 5 ] 7 ! 9
15 As mandated in the legal and i The 2020 GAD Awarenass GAD-reiated supporl var . 100% of plarined awareness T-shifls -GAA GFPS
1. policy issuances relative ta the i Survey among PITAHG servioes and awareness. -and Celebratory - campaigns and celebratory 142,200.00 i LI
-1 Women's Month Celebration and | employees showed that. {e.0. Women's Month 1 zaqivities conducted -Administrative
- Observance of-the 18-Day -majority of employees are ~+j--Gampaign te End Violence Tarpaulin Prmtmg Division
i Campalgn-to End Violence Against . ; “Against Women and-Children) . 6,000.00 . .
: Women (VAW) and to, promoEe mandates; however, most . S HPPs -
¢ awareness and stigni of the-employees said that P
; understanding:armong PITARC {aws like Magn Carla af
i employégsiAs mandated in the
! legal and policy issuancesrelative | Developnia t-and _Nanon
| o the Women's Month Celebration : Buitding Act, ete, needto™
:"and Observance of the 18-Day : be further discussed
¢ Campaign to:End Violence Agamst -
Womeri (VAW) and to promote
! awareness and strengthien
i understanding among PITAHC :
: emp]oyees
¢ Most employees are not aware on * There has been no policy GAD-related suppori Davelopment and Survey of employees’ 1 Budget Attributed from All MFOs
i the existence of GAD-related iastied on the pravision of services and awareness dissamination of GAD polivies  © awareness of the slitute's Salary of assigned
i policies as well as services © GAD services in the activities to alf personnel - GAD-related personnel responsible GFPS
¢ provided by the Institute are consisiently provided selvices/activities conducted - | for the conduct of
i Institute/Employeas are not awars : At least one {1) policy GAD Awareness HFPs
¢ of the Institute’s GAD-related developed and disseminated Survey for FY 2,026
services/activities 54,384,329 Administrative
i Division
: Budget Atlributed from
Salary of assigned
: paersonnet responsible
: for the development
! and dissemination of
. GAD poficies
{ i 472,242.82
$UB-TOTAL ! 19,062,264.94 | GAA
TOTAL GAD BUDGET | : 19,062,264.94
EMELINE ROSE R. MARIANG, .
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